
EDUCATION

HIGH SCHOOL

COLLEGE

TRADE, 

BUSINESS, 

NURSING, or 

OTHER 

DATE 

(MONTH/YR)

SUPERVISOR'S 

NAME
SALARY JOB TITLE REASON FOR LEAVING

FROM:

TO:

FROM:

TO:

FROM:

TO:

FROM:

TO:

PERMANENT ADDRESS CITY STATE ZIP CODE

EVER APPLIED TO THIS COMPANY BEFORE?                        

YES                    NO

WHERE? WHEN?

ARE YOU EMPLOYED?  (circle answer)    YES             NO MAY WE INQUIRE OF YOUR PRESENT EMPLOYER?  (circle answer)                                                                    

YES              NO

EMPLOYMENT HISTORY  (LIST BELOW LAST 4 EMPLOYERS STARTING WITH LAST ONE FIRST)

 EMPLOYER'S NAME & ADDRESS

LIST ANY LICENSES, AWARDS, CERTIFICATIONS, OR REGISTRATIONS PERTINENT TO YOUR APPLICATION:

APPLICATION FOR EMPLOYMENT

Keystone Communities does not discriminate in hiring or employment on the basis of race, color, religion, 

national origin, age, sex, disability, sexual orientation, or any other  basis on which discrimination is prohibited 

by federal, state, or local laws. No question on this application is intended to secure information to be used for 

such discrimination.

PERSONAL INFORMATION
NAME (LAST NAME FIRST) SOCIAL SECURITY NO.

PRESENT ADDRESS CITY STATE ZIP CODE

PHONE NO. ARE YOU 18 YRS OF AGE OR OLDER?  (circle answer)                                                                         YES                       

NO

EMPLOYMENT QUESTIONS
POSITION DESIRED DATE AVAILABLE TO START SALARY DESIRED

NAME AND LOCATION OF SCHOOL YRS ATTENDED GRADUATE (YES or NO) SUBJECTS STUDIED

SHIFTS AVAILABLE TO WORK (circle D for day; E for evening; N for nights):                       D               E               N

      Our passion for excellence is the key to enhancing the lives of the seniors we serve!

ARE YOU LEGALLY ELIGIBLE TO WORK IN THE U.S.?  (circle answer)            YES                  NO

HAVE YOU BEEN CONVICTED OF A FELONY WITHIN THE LAST 7 YEARS?  (circle answer)       YES             NO                       (If "yes", please explain)

REFERRED BY:  (circle best answer)       Employee (employee's name) ______________________                 Temporary agency                 Advertisement                                      

Other  ___________________________________________                                



revised 1/06 rj

Signature of Applicant                                                                                    Date

              JOB APPLICATION PG. 2

I have read the foregoing instruction and questions and to the best of my knowledge my answers are true and correct.  I have not knowingly misrepresented or withh
affect my application unfavorably.  I understand that misrepresentation of any of the above may be cause for 

SIGNATURE AND AUTHORIZATION

TITLEREFERENCE NAME PHONE NO.

PROFESSIONAL REFERENCES

OTHER REFERENCES
REFERENCE NAME RELATIONSHIP PHONE NO.

SIGNATURE AND AUTHORIZATION

DRUG- FREE WORKPLACE STATEMENT

ADDITIONAL INFORMATION

Please list any other job-related information you think would be helpful to us in considering you for the position, such as any additional work experience, volunteer a
organizations (list offices held), publications, accomplishments, etc. You may exclude information i

SIGNATURE AND AUTHORIZATION

Acceptance of this application affords no assurance of eventual employment.  If offered employment, you will be required to verify your ability to legally accept emplo
background investigations, to include contacting former employers, may be required.  This application does n

notice, and with or without cause, at any time.

It is the policy of Keystone Communities to comply with all aspects of the Drug Free Workplace Act.  

I understand that if I am hired, as a condition of employment, I will be screened for illegal drugs and alcohol which will include testing upon hire and random testing d
Communities' drug-free workplace policy.

All Employees will be expected to abide by the terms of the above statement as a condition of employment.

Signature of Applicant                                                                                    Date

Keystone Communities strives to maintain a drug-free workplace and has a drug-free workplace policy. The unlawful manufacture, distribution, dispensation, posses
drugs or intoxicants is prohibited. Any employee found in vioaltion of the above will be subjected to corrective dis

Any employee convicted of a criminal drug statute violation must notify the RN Administrator no later than five (5) business days after conviction.


